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Figure 1, Diagrammatic representation of the differ-
ence between efficacy expectations and outcome ex-
pectations.
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Figure 2. Meta-analytic path model results relating ability, personality, experience, and sclf-efficacy to
work-related performance. * p < .05. 7" p < .01.
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Figure 2. Major sources of efficacy information and the principal sources through which different
modes of treatment operate.
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