201244 A 25 H (OK) HIFEI E5H BIRHER

W3EK (2008 4F)
Mentoring across global boundaries:

an empirical examination of home— and host—country mentors on expatriate career outcomes
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Table 1 Correlations between study variables (n=293)
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1 2 ] 4 ] 6 é 8 9 10 11 12 Mean s.d.
1. Organizational 3.25 0.74
identification
2. Organizational 0.207 3.12 0.76
knowledge
3. Job satisfaction 0150 0.114 3.41 0.36
4. Teamwork 0.100 0.207 0.063 3.62 0.72
5. |ob tension —-0.034 0.129 0.169 0.090 346 0.56
6. Job performance 0.086 0.455 0.166 0.106 0.174 2.38 0.92
7. Promotability 0.239 0.433 0.209 0.063 0.030 0.372 3.12 0.76
8. Home mentor —0.154 0.251 -0.142 0.083 0.071 0.201 0.220 1.21 0.41
9. Host mentor 0.124 0320 0.046 0.211 0.050 0.235 0.174 0.212 1.51 0.50
10. Gender 0.152 -0.058 0.066 0.043 —-0.010 0.007 0.038 —0.145 —-0.076 1.45 0.50
11. Age 0.105 0.125 0.029 -0.006 0.182 0.192 0.070 0.199 0.089 —0.080 43.97 8.12
12, Tenurg _ 0.067 0.198 0.063 0.085 0.173 0.212 0.106 0.293 0.151 0.015 0.650 12.12 8.61
13. Organizational 0.065 0.583 0.240 0.267 0.558 0.351 0.284 0.170 0.268 0.027 0.155 0.238 3.36 0.63
knowledge-sharing
Correlations greater than 0.12 significant at the 0.05 level.
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Table 2 Multiple regression results for hypotheses
Beta coefficients
Organizational Organizational Organizational ~ Promotability Teamwork Job Job Job
knowledge identification  knowledge-sharing performance satisfaction  tension
Hypothesis 1
Sex —0.028 0.106 0.066 0.038 0.051 0.010 0.025 —0.007
Organizational 0.221**+ 0.112 0.029 0.228** 0.072 0.154* 0112 0.176**
tenure
Mentor 0.150* —0.168** 0.227*** 0.119 0.067 0.164* —0.168** 0.019
(home)
Multiple regression summary statistics
Multiple R 0.292 0.218 0.238 0.278 0.120 0.254 0.179 0.183
Multiple R? 0.085 0.047 0.057 0.077 0.014 0.065 0.032 0.034
F 7.503 4.496 5.503 5.884 1.360 5.517 3.006 3.063
Fsign 0.001 0.004 0.001 0.001 0.255 0.001 0.031 0.029
Hypothesis 2
Sex —0.054 0.117 0.007 0.071 0.102 —0.088 0.064 —0.041
Qrganizational 0.135* 0.082 0.052 0.141* 0.043 0.161* 0.080 0.176**
tenure
Mentor (host) 0.295%** 0.124 0.166* 0.247*** 0.212* 0.206* 0.036 0.017
Multiple regression summary statistics
Multiple R 0.350 0.192 0.182 0.312 0.240 0.294 0.114 0.184
Multiple R? 0.123 0.037 0.033 0.097 0.058 0.087 0.013 0.034
F 9.730 2.903 2.614 6.639 4.768 6.359 1.010 2.617
F sign 0.001 0.036 0.052 0.001 0.003 0.001 0.389 0.052

*p<0.05; *p<0.01; **p<0.001. n=293.

Table 3 Summary of results for Hypotheses 1 and 2

Effectiveness measures

Having a home-country mentor

Having a host-country mentor

Organizational identification

Expatriate organizational knowledge
Organizational knowledge sharing

|ob satisfaction
Team work
|ob-related tension
Performance
Promotability

Significant, but negative
Significant, positive

NS

Significant, but negative
NS

NS

Significant, positive
Significant, positive

NS
Significant, positive
Significant, positive
NS
Significant, positive
NS
Significant, positive
Significant, positive
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