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Figure 1. Mediation test results. We tested two mediation models based
on a meta-analytic correlation matrix: a full mediation model and a partial
mediation model. For both models, we used a harmonic mean sample size
of 2,417. The full mediation model displayed marginal goodness of fit
according to practical fit indices (goodness-of-fit index = .99, comparative
fit index = .95, normed fit index = .95, root-mean-square error of approx-
imation = .10), with path coefficients of human capital-operational per-
formance = .32 and human capital—global firm performance = .27. The
partial mediation model displayed perfect fit by design (i.c., there were
zero degrees of freedom), with path coefficients of human capital—
operational performance = .32, operational performance—global firm per-
formance = .27, and human capital-global firm performance = .10. All
paths were significant at p << .01.
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