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BL E 1—i%3C: Virtual Teams Research: 10 Years, 10 Themes, and 10 Opportunities (2015)

Research Opportunity 9: Creativity El&4%
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BIEEICEET OB TIE, SHRMEESHBEZN, BIEICRELLEDNTE,
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EfEDSHMEIE., KFTERICEAH-FIZ. ADBEFREL ST,
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F—LORIEMIX, EE, EFEHSNTE-MEETILH S (Gilson et alin press) .

N—=F v I)LF—LTORIEEICDONT, BALMIESTWBSEE TP,

Research Opportunity 10: Team Member Well-Being F— LA/ \—D{EE

-Well-being R ICBA T DRARITFE DL N—FvILTEKIED, E. AELLDEEEZRIFTOMNIMOTLVEL,
VT AN—OH T, L PIEERELSE LN, BILEMIERLEEL LD,

cEROISLERE. TLAZ A= —T 124 (] :Belanger et al.,2013) TEHRINTE1HS,

VT BIEICIEHESN TG,

- SEOMROAMMMEELT, LKONEZLND,

BIZIL. SNS [ZE 2 TN—F VL THOFAERBMSET M AVN—DREICRIETTHZEIH LD,

ENAILEITIE EEB IR AR, RIBP BT EEFTIBEICZLI=A (Towers, Duxbury, and Higgins,2006) .

ZNICEOTEEMRF LN >TELEITHFRIRICENNDEVI RAFBEN AT L) (Axtell, Hislop, & Whittaker,2008)
BEL. BAAETF—LLANILOERICE>TEESNDFTHEOT, METHATILFLANILO AR EITLED,

WX#Ek4 (2005 £F)
Time Thieves and Space Invaders: Technology, Work, and the Organization
BB SRR AE BN, 5. .
BHEE:
lan Towers: Sprott School of Business
Linda Duxbury: Sprott School of Business, Carleton University, Ottawa
John Thomas: Sprott School of Business
Bov—FILA:
Paper presented to the 4" Annual Critical Management Studies Conference, July 2005, Cambridge
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L Introduction EA

[ICT OY—)LIE., oI 9 B 5 B DBISIRIEZ E LS8 TET,

-BISDEIL B EBIEATEEDSICIETETES -,

-SBTRAFEEEORME. FHEDISZAICRE SN TLVEL,

B SIEFTAMRIRL TL\SH T MBI DIERLIEA > TV,

*WET : Work Extending Technology {+ZEHR 3R X i, M DIRFHERZ(REL TLVD,

HEHER. /XAy TSV IR—FDY— LA WET DRERTH S,

- A#5 Tl Boundary between work and home T EEREDIE RN, Fixed EIEE T, Shits BILVTLVA T EFIRBRLE=LY,

II. Boundaries and Balance in Time and Space BffEIBATDERE/NSVR

SRR DERTH D, ELEEN. BRO—DDAIIZH DI ELTI=E . RITSRIZH DD LM ?
TE=L---AIDERGTZOMN? Life AE. Family K. Home & ?

-BEFN M TH-Y, SIoBLEZENYTHNIE. B LUSNDORECHIBES XA E BV,

-Work-life balance &LV EEE (L, Work [, Life TIXZELVKIIZRZTLEDI A, Work £ Life D—EBTH A,

*Work—home balance £V EE (L, ZERMGRAIZLTLNDA, DIZAIERELTLE->TLVS,

- Zerubavel(1990)13, On-duty #)#E & Off-duty FEFE LSRR EFEOTLNS,

« K& T, Work/Family boundaries £/ RIEDFERICEREZH TS,

A. Time and Space F[E &I5AT

ERELD 2 DD R FFE &3P

-H—DEBNGRECEGMEVOBEICHLT. HEBREROHR AL L. BRAGHFLLGINTES:
(151 : Hassard, 1990)

*3 DM Social time FL X HIZFEfH] (Lewis & Weigart,1990) 5385 :
1)Daily round HZ & 2)Weekly routine B1IZ&  3) Annual routine £,

(GHRMGAEOB . WO DRIZH ToNd, RO 2 FEIL, K. R REOEYHLEZICFEDN S,

RIZ. 8 FEMNEEIZFELN, RED 6 FEN. IFE. BE. RIEROBEAWGEERICFEDLONS,

SEZETIE. 2 BRE GAXR) AV, Private BARIGCEIZEDLN . 5 BRNMEEICFEDWS,

-FEREITIE, 50 BALEEICFELN, 2 BRNNT—avIitEHhb,

‘LL. ShoDHEMFEFOFEHLAE X FHRTTPHLOLVMEZTORAIZE>TEL>TETLS,

-F9 . L EFRITE R TETLS, Job status It EDHfI L EEFREICIZERLH D, B, Senior (X, Junior &Y%
U@L TV AN, S TIL. Senior DA DY, 20%% {ELVTL VS (Statistics Canada, 2004) ,

IN—a0% B ELTIEEL, 64%0 Senior manager A% 1 8REIZ 1 [B], 249 BB . /\r—2 a3y EEEZLTLVS,

EADHRHEFEL. KUEBORERRELRFALTLNDEITHS,

BiDHEHITELOT. ECTH, LWOTH AENTESLIITHHTE,

*Brown(2002)(%, h7 T, N—  LAMS VA HEHITEBRLTVSHRFEBREL. {EE Y —FTL—REo1=5H/d.
HEFZIZEHO>TNSIEFRRLT -,

CDRIGEBIANDHEE DRI, EFTELRIMDEDSICE > TREN 7= (Gant & Kiesler, 2002)

RIC.FE A, I—E—av T T EFEEEFE > T BIBORMEEEELTLSELELS, ZDIEE. HAlX. 2 DD
(MEBHMGEO—E—23vT N—FrI)LEREEEORES) & 2 DORME (O—E—Z2RT M. £FZL TV R %
BILTWAIEITHD,

-Eriksen(2000)I% . RiEEBZ 9 BEfEZ Slow time D oLKYEFE . TILF ARV ETLT Bl % Fast time iU\ EFFA TS,

*Harvey(1989)[&. ZD & 373K #EZ . Time—Space compression Ffa] &35 DIEMEELITFA L,
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INLIE RREDBRDERE. NFUR, FREICHELT D,

B. Balance and Flexibility [3L& R

RANES RN T, B L3577 O [E4E (Harvey,1989) AL K 51245 & Work/life balance NEBEHRT— L5,
BERGRL, NSURNENLLE, Conflict BENEFENEM BT,

*Work/no work conflict T LB LUNDEFEN . AAZLTHBICE > TORBELE>TE, BELRL, ThHD
BT, RE), BEEE. ES—)LODIET , FBFAE - AARIER., EEMOE T EEFRY 55 57 (Michelson,1983) ,

-Flexibility ZEEE. CNOCDBHEEZHOTAIEEMNH D, FIZIE. EBERTITADHEVSEREMEICE ST,
BRI LIS DaY rO— LA ES A ST,

LHL. RTHEFT S LF. ChoDEFEZFEIR T 524485 (Duxbury et al. 1992)
ZH L. Overload B E T, Spillover RIEFEE MO FBEBADFRE . B EENSREBEFADRENRERRTH S,

C. Working at home as a form of flexibility TEEELTHORTCOHLS

"ARICRTHFZET HIEEHFT &Mt ZFEMEER 5N TE= (Daniels et al.2001)
CDOMEETHOHLEIL. Teleworking 7L 7—% (Duxbury et al.1992) TH S,

LHOL. TLIT—DELSBEETIE, OB XR. 7\ r—2a> D Taken home work 5 IGYLEFETIEMETEALY,

*Venkatesh & Vitalari(1992)[&. Ch 5 DFH BB% 4L E% . CASWAH:Computer—aided supplemental work at home
AVEA—3—#F =R TOMEBMAEELLTRRL,

-ABTIE. Chd CASWAH ZFHE[EEICT BHlT. /—h PC. #®.PDA. T3y AI)—%%  WET: Work Extending
Technology HEZHLRT HERMEMES,

IIl. The Case of IC IC THOEHI

A. Data and Methods T—#4&F %

ARTETIE. LN IC EESHTFERBFO—HATHRON T —2DEREFIETT 5.
*IC (&, 5000 ALLEDTILEA LERENEY. FEALF. FF2TDOEREICFAELTLS,
[IC DARBAYIE, IRTv— TATzyiaF L B R YT BHERAAYIIIHTEND,
AT ERNEEM. BmADFEZRALV,

-FT . VI TH—ARAZfEL, 2500 NCERBEHBFAEZITL. 845 BOF|ARRELREIZZ ST,
s RIZ, TA—NRTIWN—TARE1—&, 61 BITHT B AE 1 —%1To1=,

B. Usage of Work Extending Technology {TZ=HiEHM DR

1. Time BFi
-EHTIE, 45 BfE/BITiEEZELTLV =,
IS LIS DG (ROZ D) TERHEFEEZL TV DEREAH 1=,
A ENDIEE . REEFBELOTUV =,
‘WET EAMNSWNEE . RERFBELGOTLVS,

hiE. REEFEIZNS WET ZESTLNADA . WET ZEIM0OREFFEICLESTLNADD, [ERMBALY,
"WET A, hRRENCEHEEDES . REBRIC, RTHELOTLDEN S, O1=,
-WET DIEFEELTIE EFERE. /—var  TS53YIARY— PDA, TRYMY TR0 D 5 A H 1=,
"BHERAAYTIEWET 235 TWBLRAMES TATzv atiLiE, E2<0OEFHED WET #RHLTL V=,

2. Impact =&
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a. positive effects IEDFhE
"WET ZfE52& T, Work/Life {£F/47F BROFEREMNEL, £EEN LA,

b. negative effects BNDTHER
"WET 25 T . HE/4TFE BROFHMEARFY. EICHEAIEE I THLHICENEAFSN  BEFEIREELL ST,
HFIT T SVIORN—REEN, LERIFEFETLV =,

C. Work Extension and the Family {TENDHLIREREE
HRE FABENREORKRICT I CRATELGN -0 H<ETHRKANLR-RIEDKRIETHS,
“RIRIEL.WET OERAZMEBEL TN TLSIEWSEIZENHFE LN, MR- TWVS1ELVSEIEE 23 EITH S,

How does famlly feel about your use | Holidays | Weekends | Weeknights
of WET to perform work on:
They understand 55% 54% 48%
They don't like it 20% 33% 30%
They like it - happy that can be with 7% 5% 13%
them
They don't notice 25% 3% 13%

Table 4: Reaction of Family to Use of WET to Support Work Extension
- AUREA—TIE WET BEVWEZICERN GV EVSELH 1=,

D. Integrating Work Extending Technology WET D&
1. Appropriate Use of WET WET D t]%4r{s A
“WET 2LV EHE T, MAREY,. EEOWRITLGLI BN H D,
RECETO, REEDAKRBTO WET DERIE, FEUITHLHERERLTLERIEREMNZLY,

2. Strategies for integration of WET WET &3t 5= DEER
‘WET %, Controlled use BEETTHERATIENADELEZEZALIRMRENSL,
~BIRA V1235 (51%) . RICHBIRSALN(37%) . L—F 2 DTS (14%) . L ERFREILASHE WET 2407500 (8%) o
SFRED 60%E. OV EETTOH WET DFERICKIILTLSERLTILNSAY, 5KY 40%I X LIZREL TV,
-WET OFERICEY HE/HEUNDERL, BEBRICAHYDOF U BUILERANBEICESD,

IV. Discussion: Any time and any place for everything ZE B EIBEFRNTRT

WET [Z&- T BERBIL. HLWMEATT. REBZERLHKITIFREREEZD,

*Green(2002)[F, 'Y —)LDHIZ, BERENFET HIERBL. Wilson & Mitev(1996)(&. TTh o DIRFMTIL. #ifHl. HEER.
BEREVST=ADNEY D MY OTWREREEBNDILITES LB RTINS,

HANAAEA— LR R EBEHNSH T HBEDT— &L Expectation #ifF I THo1=,
Y—ILBHIAENS, TEDLRR, WO TERETES L1, &LV T=HiF,

‘RIEEDEFREIL EXNERTIEREICEILOIBEISELON TV,

- RTOLEEHERS . BERITITHhRTLSHITTIEALY,

FORE. BEEBZEZIVAA—ILLTWAREE15AET. BOD autonomy BiE-BEZIETHAIHNEELLS,
Y—ILDHBET, WO TEHEEZTEOYRY AN EIZHE 1=, B PY T o1, |
TTSYHRY =L NSV — ILEFS>THEELTLBE D 1ELS self image TILITAA—THEHBHZEIZDHEA>TLNS,

‘WET Z:&L T, BiSDEAN R > TEE., RN ELT-,
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TOn-duty 81 I EVVSIREREZE . BIEETHS. WEDSET. T o&fbhitl1dBniH b,
HEHRIE. EIDRTHS.

| Je%]
2005 ELHFEDHTFDIKRR, 2021 EDSD AN, BRED ., FUYLEEHIFREVIIRRITEATINSESS,
‘WET [C&> TRIEEDBERBMREIN TS EWSERAEICDFESND, BFIZ. 2 B %5 LIF- L)

BESALERZMLIZNE

BEO/\Yar A7R%E,WET OfFEA,

HE/REDEFK,

XS FEHETFETT. BEPRED Well-being BEZEDI=HIZ,
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